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Welcome from Professor Zey Suka-Bill,
PVC Education and Student Success

Thank you for taking the time to explore the role
of Dean of the School of Architecture at the
Royal College of Art (RCA).

Stepping into leadership at the RCA means joining
a warm, collaborative, and deeply ambitious
community of artists, designers, and scholars.
Ranked as the world’'s number one university

for Art & Design for 12 consecutive years, the

RCA offers an unprecedented environment

for research, experimentation, and creative
leadership.

The School of Architecture offers a dynamic,
postgraduate-only environment where radical
ideas meet real-world impact. Our programmes
spanning Architecture, Interior Design, Design
Practice, Urban design and MA Environmental
Design, Environmental Architecture, and
groundbreaking PhD research, tackle the defining
challenges of our era, from climate resilience and
material futures to spatial justice and emerging
creative technologies.

We welcome leaders from across higher
education, architectural and spatial practice,
research, or cultural contexts. Rather than a
single model of prior experience, we are seeking
someone who brings:

* Intellectual Vision: A compelling perspective
on the global future of architecture, studio-
based pedagogy, and practice-led research.

04 Royal College of Art

* Empathetic & Person-Centred Leadership:
A proven ability to nurture talent, support diverse
academic and technical teams, and lead change
with warmth, clarity, and shared purpose.

» Strategic & Collaborative Stewardship:
The capability to manage resources responsibly,
while engaging as an active member of the RCA's
Executive Board, Senate, and Deans’ Group.

London provides an incomparable backdrop

for spatial design, but it is our people, our
students, faculty, technical specialists, and global
network of 30,000+ alumni that make the RCA
extraordinary.

If you possess the vision, heart, and commitment
to foster a welcoming, world-class academic
environment, we warmly invite your application.

Professor Zey Suka-Bill
Pro Vice-Chancellor of Education and
Student Success
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About the RCA

Founded in 1837, the Royal College of Art is the

world's largest postgraduate-only community of art

and design students. It has been ranked number

one in the world for 12 consecutive years (QS World

University Rankings by Subject 2015-2026).

Studying at the RCA is the starting point for

UK and global creative leaders. With more

than 30,000 RCA alumni all over the world, the
College's graduates form a diverse international
network of artists, designers, creators and
innovators.

Around 2,500 students are spread across three
schools — Architecture, Arts & Humanities,
Communication & Design — and in the RCA'’s
Research Centres. The College creates an
environment that champions exploration,
collaboration and interdisciplinary learning —
using art and design to reframe the possibilities
of the humanities, technology, and ethics,

and equipping graduates for new futures and
opportunities.

Research is at the heart of the RCA’'s impact.
We experiment, question and discover, building
on current knowledge and equipping students
for new futures and opportunities. In active
discussion with the world, the College brings
interdisciplinary researchers and partners
together in vital areas such as climate and
sustainability, technology and society, and leads
the field in practice-based research. As a result,
the RCA is ranked as one of the most research-
intensive specialist art and design universities
in the UK (under the Research Excellence
Framework 2014 and 2021).
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Current ‘real world’ practices of our disciplines
are fully integrated into our teaching delivery and

student learning. The RCA model also consciously

uses both the high research active levels of
faculty, and the absence of undergraduate
provision, to provide concentration and focus, in
order to use research to creatively ‘disrupt’ the
learning experience.

The strength of the RCA lies in its people: our
students, academic community, researchers,
technical specialists, professional services teams
and our global network of alumni and partners.

The RCA's Chancellor is Sir Jony Ive, one of the
world's most influential designers. The Pro-
Chancellor and Chair of Council is Sir Peter
Bazalgette, and the President & Vice-Chancellor
— the College’s Chief Executive — is Professor
Christoph Lindner.

The RCA's academic faculty bring world-leading
expertise and industry knowledge to the College'’s
model of teaching. All faculty are actively engaged
in their relevant industries and professional
practice, and the RCA is the only specialist art
and design university where all of our permanent
academic staff are also research active and
included in the RCA's submissions to the UK
Research Excellence Framework.

The RCA has a total academic and research
workforce of over 400 people, which includes
Associate Lecturers, Visiting Professors and
Guest Lecturers who bring ‘live industry
experience’ into the taught curriculum.

The RCA also employs a team of over 100

highly skilled technicians, many of whom

have postgraduate qualifications and are well
established and recognised practitioners in their
fields of specialism. Our skilled technical staff and
technical resources are integral to delivering an
interdisciplinary approach which is a key part of
the student experience.
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Our Strategic Direction

The RCA's new Strategic Plan sets out a
transformational five-year phase as we continue
our journey towards our bicentenary in 2037. Our
ambition is to become the world's most influential
art and design community, with a global footprint
and a renewed approach to research, education,
partnerships and organisational culture.

By 2030:

» The College will operate across two revitalised
central London campuses, including a
reimagined Darwin Building at Kensington.

« We will establish research and education hubs
outside the UK for the first time.

» We will strengthen our global partnerships,
increase access to scholarships and widen
participation for students from all backgrounds.

» We will be recognised for leadership in emerging
creative technologies, especially Al, and for our
contribution to sustainability, regenerative
practice and public good.

Our work is underpinned by the RCA's four values
— Collaboration, Curiosity, Inclusion and Integrity
— and by commitments to long-term resilience,
financial sustainability, staff and student
wellbeing, and a culture where creativity and
innovation thrive.

7.

The College’s ambitions will be delivered through
three Strategic Pillars:

Strategic Pillar One

Creating and delivering the best art and design
education, dialogue and research.

Strategic Pillar Two

Championing a community with outstanding
potential who are diverse, inclusive and
connected.

Strategic Pillar Three

Convening transformational exchanges of art and
design expertise and ideas.
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School of Architecture

Located in Kensington, the School provides a
stimulating and vibrant setting for study in one of
the world'’s leading cities for design and the
creative industries. The distinctive College
environment offers students the opportunity to
realise live projects and to work alongside
designers and fine artists in an intensive,
postgraduate-only community. Students are
encouraged to extend their material, conceptual
and technical skills — expanding the potential of
their practice while forming a rich set of networks
and creative partnerships able to sustain their
future careers.
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The design studio provides a critical platform for
shaping distinctive forms of practice upon
graduation. The project-based pedagogy is
supported by historical, theoretical and technical
seminars where students are introduced to a wide
range of design research methods and
approaches. Within each programme,
opportunities for external engagement,
interdisciplinary collaboration and field work are
provided in line with the pedagogical ambitions of
students and staff.

Royal College of Art
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Role Description

After ten successful years as Dean of Architecture,
Professor Adrian Lahoud has accepted a new role as
Project Director for the College's partnership with
Riyadh University of Arts (RUA). We are now seeking
a Dean to lead the School into its next phase.

The School has established a distinctive
international reputation for ambitious,
experimental and research-led approaches to
architecture and the spatial disciplines. The next
Dean will build on these strengths while bringing
their own intellectual vision, leadership and
perspective to the future direction of the School.

This appointment comes at an important
moment for the RCA and for architecture more
broadly. The School is operating within a rapidly
changing educational, professional and cultural
landscape, shaped by new technologies,
environmental challenges, evolving forms of
practice and changing expectations of higher
education.

The Dean will have the opportunity to lead the
School’s response to these conditions and to
define where it can make its strongest
contribution.

The Dean is responsible for the academic
leadership, strategic direction and financial
stewardship of the School within the framework of
the RCA's Strategic Plan. They will work closely with
colleagues across the School and College to create
the conditions in which outstanding education,
research, practice and partnership can flourish.
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The successful candidate will bring intellectual
standing, strategic judgement and significant
leadership experience. They will be able to engage
and inspire a diverse academic community,
develop shared ambition and lead confidently
through change while preserving the intellectual
openness and plurality that are central to the
School.

Responsible to: Pro Vice-Chancellor, Education
and Student Success

Responsible for: Heads of Programmes and
Programme Leads for taught programmes in
Architecture, Interior Design, Design Practice,
Urban design and MA Environmental Design,
Environmental Architecture, Architecture PhD.
School General Manager.

Term: 5-year term (renewable), with substantive
permanent Professorial appointment

Strategy

* Provide intellectual and academic leadership for
the School and shape its future direction in
consultation with staff, students and the wider
College.

* Develop a compelling and distinctive vision for
the School’s contribution to architecture, the
spatial disciplines and postgraduate education
internationally.

« Translate this vision into clear strategic
priorities for education, research, people,
partnerships and resources.

Ensure that the School contributes actively to
the RCA's wider strategic ambitions while
maintaining its own distinctive identity and
intellectual character.

« Create the conditions for collaboration across
programmes, disciplines and the wider College.

« Represent the School’s interests and expertise
in the continued development of the RCA's
campuses and wider institutional initiatives.

 Develop significant national and international
relationships that extend the School's
academic, cultural and professional reach.

Academic development

+ Lead the continuing development of the
School'’s educational offer, ensuring that it
remains ambitious, relevant and distinctive.

» Encourage innovation in curriculum, pedagogy
and modes of learning in response to changes in
architecture, design, technology, society and
professional practice.

Support programme leaders and academic
teams in developing excellent and challenging
educational experiences for students.

Ensure that the student experience remains
central to the School's decision-making and
development.

Identify opportunities for new forms of
education, collaboration and academic
provision where these advance the School’s
purpose and long-term sustainability.

Research and Knowledge Exchange

* Provide strategic leadership for the School'’s
research culture and support its continued
development and international visibility.

» Encourage ambitious, collaborative and
practice-led research and strengthen
connections between research, teaching and
external engagement.

» Support the development of appropriate
external funding, knowledge exchange and
strategic partnerships.

« Grow the profile and external income for
research and knowledge exchange aligned to
College priorities, including UKRI and the
Government's Industrial Strategy.

Over the immediate term, the new Dean will be
focussed on:

 Ensuring that the School is optimally positioned
for REF2029 and future research assessments,
supporting an ambitious research culture in
which staff are enabled to produce
internationally excellent and world-leading
research, impact and research environments.

» Working with the School Research Lead,
overseeing implementation and development of
the School’s research strategy, research labs
and groups, research website, and annual
research programmes.
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Role Description

Communication and representation

 Act as a visible and persuasive advocate for the
School, the RCA and the value of architecture
and the spatial disciplines.

 Represent the School in significant national and
international academic, professional, cultural
and public forums.

» Develop productive relationships with
practitioners, universities, public bodies,
cultural organisations, communities, industry,
funders and other partners.

« Contribute to the School’s philanthropic and
external engagement activity in partnership
with Advancement & Alumni and senior College
leadership.

« Communicate openly and effectively with staff,
students, alumni and other members of the
RCA community.

Management

» Lead and support a diverse community of
academic, technical and professional services
colleagues.

» Foster a culture that is intellectually ambitious,
inclusive, collaborative and open to constructive
debate.
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« Build a strong and effective School leadership
team, developing leadership capacity and
supporting colleagues to succeed.

» Encourage an environment in which different
approaches, disciplines and perspectives
can flourish.

» Lead change with clarity, consultation and
sound judgement.

Chair the School Leadership Team and ensure
effective governance, communication and
accountability.

Manage the School’s financial, staffing and
other resources responsibly and transparently
within College frameworks.

« Manage the allocation and deployment of School
resources in an effective and transparent manner
in line with RCA financial regulations: a budget of
£4.5 million in 2025/26; 40.6 FTE staff.

Academic standards

 Ensure that the recruitment, selection and
assessment of students is conducted in a
rigorous, transparent, fair and inclusive manner
with respect to legal requirements and best
practice, and student engagement, and in line
with the College's recruitment strategy.

 Ensure that organisation and management at
School and programme levels are effective, and
communicated to students and staff.

+ Provide visible leadership on equality, diversity
and inclusion, addressing structural barriers to
access, participation, progression and belonging
for students and staff. Ensure that the School'’s
commitments to social and spatial justice are
reflected in its own institutional practices.

The College community

The RCA is a highly connected community. The
Dean will be expected to contribute actively to
the wider leadership of the College and to work
collaboratively with fellow Deans and senior
colleagues.

The Dean will participate in key College bodies
including:

« Senate
« Executive Board
« Deans’ Group

 Other College committees and groups as
required
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Person Profile

The successful candidate will be an outstanding
leader in architecture, the spatial disciplines or a
closely related field, with the intellectual standing
and breadth of perspective required to lead one
of the world’s leading postgraduate schools of
architecture.

They will bring a significant record of achievement
through academic leadership, professional

or creative practice, research, education, or a
combination of these. The College is open to
different professional and intellectual routes to
the role and is interested in the contribution a
candidate can make to the future of the School
rather than in a single model of prior experience.

The successful candidate will demonstrate:

* Intellectual ambition and a compelling
perspective on the future of architecture and
the spatial disciplines.

» Substantial leadership experience and the
ability to set direction in a complex organisation.

» The ability to build trust, shared purpose and
productive relationships across diverse
communities.

» Arecord of developing people, teams or
organisations.

» Sound strategic, financial and organisational
judgement.

+ A strong commitment to educational excellence
and the student experience.

* An understanding of research and its role within
a research-intensive postgraduate institution.

» The ability to engage confidently with major
changes affecting architecture, creative
education and professional practice.
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* A commitment to equality, diversity and
inclusion.

* The ability to represent the School with
authority and build significant external
relationships.

Candidates may bring experience from higher
education, architectural or spatial practice,
research, cultural organisations or other relevant
settings. Experience of the UK higher education
system, or a comparable context, will be valuable,
but the College welcomes candidates whose
experience brings new perspectives to the School.

The successful candidate will be expected to
demonstrate significant achievement across a
number of the following areas:

 Senior leadership within an academic,
professional, research, creative or cultural
organisation.

 Architectural, spatial, educational, research or
professional practice of distinction.

 Leadership of organisational, academic or
cultural change.

» Development of successful teams and emerging
leaders.

» Research, knowledge exchange or partnership
leadership.

« Strategic and financial management.
* International engagement.

« Contribution to architectural education,
practice, research, discourse or the built
environment.
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Additional Information

Location Battersea & Kensington, London Enhanced Paternity Qualifying employees are entitled to two weeks' paternity leave
— _ . __ Pay/Enhanced Shared entitlement at full pay. This compares to the statutory provision of
Salary Competitive salary commensurate with experience and seniority Parental Pay two weeks' pay at the statutory rate.
of the role.
Qualifying employees are entitled to enhanced shared parental
Professorships and The College awards professorships or readerships to academic pay: up to 24 weeks' paid at the full rate of the employee’s normal
Readerships staff based on published criteria through an annual application pay (only in the first 26 weeks following the start of maternity/

process. Any award is subject to successful completion of adoption leave), followed by 13 weeks’ Statutory Shared Parental

a propationary period, which is normally one year from first Pay. This compares to the statutory provision of up to 37 weeks
appointment. paid at the statutory rate or 90% of average weekly earnings,
whichever is lower.

Teaching Qualifications The College requires newly appointed Deans who are not in
possession of a recognised qualification in learning and teaching Enhanced Sick Pay
in higher education to obtain an appropriate qualification in
learning and teaching or research degree supervision within

Occupational sick pay after three months’ service is three months’
full pay / three months' half pay.

eighteen months of appointment. 24/7 Confidential Support Staff and family members in their household have access to a
free, external confidential support service for work, financial, legal,
Pension The Royal College of Art is a member of the Superannuation family and personal problems 24 hours a day, 365 days a year.
Arrangements of the University of London (SAUL), which is a
contributory defined benefit pension scheme. The College will Occupational Health Occupational Health support for the College is provided by
contribute a sum equal to 16% of your salary while you pay 6%. Imperial College’s occupational health service at their South
Kensington Campus.
Holiday 6 weeks' (30 days) paid leave a year plus bank and public holidays
normally observed in England and Wales. In addition, the College Cycle to Work Scheme The Government'’s Green Transport Initiative which allows
is normally closed for six days a year, one day either side of Easter employees to make significant savings on purchasing new bikes
and the remainder between Christmas and New Year. and safety equipment.
Season Ticket Loans Interest-free loans are available for staff to purchase annual Life Cover Active members of the SAUL pension scheme automatically
season tickets. receive life cover. A lump sum of four times your salary together
with a refund of your contributions and a 2/3 pension for
Enhanced Maternity and Qualifying employees are entitled to enhanced maternity/ your dependant/spouse is payable should you die whilst in
Adoption Pay adoption pay: 26 weeks’ full pay, 13 weeks’ Statutory Maternity/ employment.
Adoption Pay. This compares to the statutory provision of 90% of
average pay for 6 weeks followed by Statutory Maternity/Adoption Library All staff are welcome to join the College library.
Pay for 33 weeks. — .
Events All staff are welcome to attend exhibitions, lectures and private

views held by academic schools and programmes.
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Process

The Royal College of Art will be supported in
this appointment by executive search firm
Perrett Laver.

Application is by submission of a full curriculum
vitae (CV) and a covering letter of application. The
CV should include all educational and professional
qualifications, full employment history, and
details of key achievements. The covering letter
should be between two to three sides of A4 and
should address your interest in the position and
the RCA, how you meet the job description and
person specification, and an indication of your
vision for the School if appointed.

Completed applications should be uploaded at
https://PLusPortal.PerrettLaver.com quoting
reference number 8597.

For informal enquiries, please contact May
Charrat on may.charratt@perrettlaver.com.

The deadline for applications is 09.00 BST on
Monday 5th October 2026.

Formal panel interviews will take place in
November.

Accessibility

For a conversation in confidence or should you
require access to these documents in alternative
formats, please contact simon.epsley@
perrettlaver.com. If you require any reasonable
adjustments to assist you in the selection
process, please advise us of these so that we can
make appropriate arrangements.

If you have comments that would support us in
improving access to documentation, or our
application processes more generally, please do
not hesitate to contact us via accessibility@
perrettlaver.com.
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Inclusion

Perrett Laver believes that excellence will be
achieved through recognising the value of every
individual. A broad range of perspectives,
backgrounds and opinions amongst our global
community of colleagues is crucial in maintaining
our culture of openness, intellectual curiosity, and
creativity. We take an active role in supporting
under-represented communities and groups in
becoming better and more fairly represented in
the leadership of all organisations. We also know
that diverse and inclusive teams have a positive
impact on our ability to identify, engage and
secure candidates from these groups.

Our commitment to inclusion across race, gender,
age, religion, sexual orientation, identity, and
experience drives us every day — for clients, for
candidate identification and in the recruitment,
development and retention of colleagues.

To ensure inclusion on the basis of age, disability,
ethnic or national origin, family circumstance,
gender, gender identity, marital status, nationality,
political or religious beliefs, race, socioeconomic
background, and sexual orientation, we would like
to specifically invite applications from under-
represented groups.

Data Protection and Privacy

Protecting your personal data is of the utmost
importance to Perrett Laver and we take this
responsibility very seriously. Any information
obtained by our trading divisions is held and
processed in accordance with the relevant data
protection legislation. The data you provide us
with is securely stored on our computerised
database and transferred to our clients for the
purposes of presenting you as a candidate and/or
considering your suitability for a role you have
registered interest in.

Perrett Laver is a Data Controller and a Data
Processor, and our legal basis for processing your
personal data is ‘Legitimate Interests’ You have
the right to object to us processing your data in
this way. For more information about this, your
rights, and our approach to Data Protection and
Privacy, please visit our website https://
perrettlaver.com/privacy-statement.
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